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Responses to Jury Recommendations 
Seven First Nations Youths Inquest 

(Jethro Anderson, Reggie Bushie, Robyn Harper, 
Kyle Morriseau, Paul Panacheese, Curran Strang & Jordan Wabasse) 

 

NISHNAWBE ASKI NATION 2024-2025 Update 

Introduction  

Nishnawbe Aski Nation (NAN) remembers the Seven Youth, their families, and their 
communities on this ninth anniversary of the Seven Youth Inquest verdict. We remain 
firmly committed to implementing the recommendations aimed at preventing further loss 
of our children and promoting the wellbeing of NAN First Nations youth This progress 
report provides an update on the Inquest recommendations directed to NAN and those 
directed to other parties where NAN participated with collaborative and supporting 
efforts.  

Mandate & Approach  

The NAN Chiefs–in–Assembly passed Resolution 16/17: Implementation of the Seven 
Youth Inquest Recommendations to formally express appreciation for the Inquest jury’s 
work and to direct the NAN Executive Council to take all reasonable steps to advocate 
for the implementation of the recommendations. Subsequently, the Political and 
Education Inquest Tables were established. 

The Political Table is a forum to hold all Inquest Parties accountable for their role in 
implementing the recommendations. The Political Table brings together key government 
decision-makers and Inquest partners to discuss and provide updates on the 
implementation of the 145 recommendations. This meeting typically occurs annually, 
however this year, due to timing considerations, shifts in the political landscape, and the 
provincial election held during the 2024–2025 year, the Political Table planned for 
January 22 and 23, 2025, was postponed and has not yet been rescheduled. 

The Seven Youth Inquest Education Table and its three corresponding Task Teams 
address education-specific recommendations related to 1) Infrastructure 2) Programs, 
Services, and Funding, and 3) Student Well-being. Representatives include some of the 
Inquest Parties, and community agencies or service providers that contribute 
significantly to implementation activities. Seven Youth Inquest Education Table 
meetings were held on September 25, 2024, and January 15, 2025. Discussions 
included the work plan and action items for the Inquest recommendations assigned to 
the Table. 

Funding 

• One crucial and ongoing concern that significantly impacts the implementation of the 
Seven Youth Inquest recommendations is funding. NAN and its First Nation Inquest 
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Partners have consistently advocated for dedicated, stable, and predictable Seven 
Youth Inquest funding to ensure the ongoing implementation of activities to fully 
address the recommendations. Government funding has made implementation 
possible but not to the level that is necessary to maintain and enhance the initiatives 
and services established on a long-term basis. Uncertainties continue to exist due to 
short-term funding commitments or changes to the funding of programs. 
 

• Earlier this year, the administrative/eligibility process for Jordan’s Principle was 
changed. In tightening the program guidelines, there is a new level of difficulty and 
uncertainty for communities/schools and First Nation partners to get the funding they 
need to address gaps in funding/services. The impact of this includes the potential 
downsizing of initiatives, and possible layoffs. As a result, NAN and the First 
Nation Inquest Partners continue to maintain the stance that predictable stable 
funding is necessary to enable long-term planning and implementation.  
 

• The coroner’s report with respect to the Seven Youth Inquiry (SYI), made specific 
recommendations with respect to education and related programs and called for the 
federal government to appropriately fund their recommendations which focus on 
needs-based funding and achievement standards.  

Through the Education Partnerships Program funding, NAN First Nation education 
organizations have been able to deliver successful initiatives for their students 
attending off-reserve high schools and provincial schools – consequently, First 
Nation education organizations and schools off-reserve have benefitted immensely. 
However, there is a great concern about losing the successful programs and 
services they have built for their students because of unstable and unpredictable 
funding.  

During the 2024/2025 fiscal period, NAN First Nation education organizations and 
off-reserve schools continue to experience the inability to establish job security, lack 
of resources, lack of funding for student housing and a lack of funding for long-term 
planning. Seven Youth Inquest initiatives being covered by EPP further decrease the 
amount of funding available to maintain their successful initiatives. Seven Youth 
Inquest was not meant to be covered by Education Partnerships Program funding on 
a long-term basis, hence, there remains a need for separate Seven Youth 
Inquest funding. 

• Addressing systemic infrastructure issues identified in the inquest present a 
significant funding challenge due to requiring major financial commitments. The 
needs of Infrastructure and Housing are an example of this.  

NAN Infrastructure and Housing Department previously, completed a water and 
wastewater needs assessment which highlighted that over $6B is required to meet 
the 20-year requirement for providing clean drinking water and wastewater services 
to NAN communities. A government commitment to this servicing could provide 
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clean drinking water to all schools and education buildings in NAN communities and 
help meet several inquest recommendations. 

• NAN has highlighted funding issues and concerns in past Inquest annual reports. 
After nine years of implementation activities, if the recommendations are to truly be 
considered as implemented, maintained and enhanced, there should be no risk of 
losing what has already been achieved through the Inquest for the First Nation 
Inquest parties.  The governments must ensure that all achievements made are 
maintained and supported going forward. 
 

• NAN and its First Nation Inquest Partners will continue to inform the NAN First 
Nations about the recommendations at the community level, while also continuing to 
pursue the resources needed for engaging communities through the Inquest 
process. 

Participation in Other Inquest Recommendations 

NAN continues to be involved in supporting the recommendations directed to other 
Inquest Parties. One such example is our continued support for the Wake the Giant 
annual Music Festival which welcomes First Nation Youth to the city. The festival was 
held on September 14, 2024, and again featured Education Panels developed by NAN, 
displayed throughout. These panels, which highlight significant information regarding 
the Inquest, are intended to serve the purpose of educating community, ending racism 
and promoting a healthy and inclusive environment for all. The festival held in 
September 2025 will be NAN's fourth year of supporting this event and will feature 
newly reprinted Education Panels and a NAN booth. 

During the January 15th, 2025, Seven Youth Inquest Education Table meeting hosted 
by NAN, the table decided to initiate a reboot of the Seven Youth Inquest Task Teams 
and secured a professional consultant to assist with this work. Several consulting 
meetings were held during the 2024-2025 fiscal year together with our First Nations 
Seven Youth Inquest partners assembled as an ad hoc working group. This working 
group met for a two-day meeting on Feb 26 & 27, 2025 with the goal of ensuring clarity 
for the important work to be planned and implemented with all our Seven Youth Inquest 
partners going forward. Through these efforts, significant progress was made toward 
completing a series of updated workplans for each of the three Seven Youth Inquest 
Task Teams: Student Wellbeing, Program Services and Funding, and Infrastructure. 

Conclusion 

After more than nine years of the Seven Youth Inquest implementation process, there 
remains ongoing significant work to be completed.  

First Nation Inquest Parties and NAN First Nations must have every opportunity to be 
included in tables or processes to implement, maintain and enhance recommendations 
either within their organization, their schools or in the community if that is what they 
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desire. Shortly after the conclusion of the Inquest, the NAN Chiefs-in-Assembly passed 
a resolution for the full and timely implementation of the Inquest recommendations. 
Although significant progress has been made, full implementation has not been 
achieved. NAN remains hopeful that the intended systemic changes identified in the 
Inquest recommendations will be achieved and properly maintained. 

 
Recommendation #7  
Description of Recommendation:  
In moving forward with any initiatives that respond to the Inquest Recommendations, the parties 
should be guided by the following statements:  
 
i. All of the Treaty Partners, including Indigenous communities and governments, Canada and  
Ontario must respect the treaty rights of others and work together towards fulfilling treaty obligations.  
ii. First Nations governments exercise inherent control over their education systems;  
iii. First Nation communities seek to have greater responsibility to govern their own spiritual, cultural, 
social, and economic affairs.  
iv. Without the improvement of conditions in First Nations reserve communities, a gap in education 
outcomes between Indigenous and non-Indigenous students will remain;  
v. Canada should support individual First Nations communities as they develop local solutions to the 
effects of colonial policy; and  
vi. In order to ensure timely delivery of publicly funded services to First Nations children, where 
jurisdictional divisions or disputes within or between governments threaten to delay or impede the 
provision of services, Jordan’s Principle should apply  
 
Parties Named in Recommendation:  
Canada, Ontario, The City of Thunder Bay, TBPS, NAN, NNEC, KO, DFCHS, and MLC  
 
Status of Recommendation:   Accepted/Complete  
 
Ontario Chief Coroner Response Code:  
1 (Recommendation has been implemented)  
 
Actions Towards Implementation:  
As NAN moves forward to fully implement the inquest Recommendations, we continue to adhere to 
the guiding principles (i.-vi.) stated in Recommendation #7 under Section II: Reconciliation: 
Principles of Interpretation 
 
Recommendation #21 
Description of Recommendation:  
Canada should provide funding for NAN to develop a program for youth to receive leadership training 
so that they can run summer, evening and weekend activities for their peers.  
 
Parties Named in Recommendation: Canada and NAN 
 
Status of Recommendation: Accepted/Complete 
 
Ontario Chief Coroner Response Code: 1 (Recommendation has been implemented)  
 
Actions Towards Implementation:  
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NAN has implemented plans for the Youth Leadership Manual. A consultant was hired to prepare a 
Youth leadership Manual, and a draft was completed. Aspects of this Leadership Training Program 
were hosted online with webinars. As of 2025 updates to the Leadership manual have been made, 
however, additional updates are still required. A plan for using this material to train NAN youth 
remains to be developed. 
 
The Annual NAN Youth Gathering has continued annually to foster youth leadership development 
and growth in NAN Youth aged 12-29. Themes have included leadership and identity development, 
cultural teachings, and have allowed for interactions with NAN youth across the territory. Recent 
Gatherings have been held in Thunder Bay On. on March 10th-12th 2023, February 9th-11th 2024, 
and the 2025 Gathering was held in Thunder Bay on February 21- 23rd at the Best Western 
Nor’Wester with the Theme “Coming together to share our stories”. 
 
Recommendation #33 
Description of Recommendation:  
In order to optimize opportunities to increase awareness on the development of a NAN-wide 
education system: i. hold a conference within 6 months of receipt of this verdict for First Nations 
communities in NAN territory; and ii. discuss innovations in First Nation education at the regular 
Chiefs Assemblies. 
 
Parties Named in Recommendation: Canada and NAN 
 
Status of Recommendation: Accepted/Complete 
 
Ontario Chief Coroner Response Code: 1 (Recommendation has been implemented)  
 
Actions Towards Implementation:  
NAN and Canada signed a Framework Agreement in 1999, in which the parties committed to the 
negotiation of an Agreement-in Principle (AIP) concerning Education Jurisdiction in elementary and 
secondary education. In December 2018, an Education Jurisdiction AIP was signed by NAN and 
Canada. 
 
NAN continues to negotiate with Canada to further the education jurisdiction process by drafting the 
majority of chapters for a Final Agreement. 
 
The Final Agreement will lead to self-determination in education for NAN Participating First Nations. 
They will exercise their jurisdiction by delivering education through a system that is designed and run 
by the First Nations themselves. This will bring these First Nations out from the Indian Act provisions 
on education, putting First Nations in control of their education systems with the ability to pass their 
laws about education and develop their education standards and related educational resources. 
 
To build community understanding about Education Jurisdiction, the Final Agreement, and progress 
made on negotiations, ongoing presentations are provided to the Chief and Councils, Local 
Education Authorities and Tribal Councils. Community-Led initiative has begun in 21 of NAN’s 39 
First Nations signed to the Agreement-in-Principle, with the primary goal of sharing and gathering 
information on Education Jurisdiction and the Final Agreement with their respective communities. 
Communication Tools have been developed to assist in building understanding on what Education 
Jurisdiction means, The Education Agreement Toolkit is a 3 Part resource that support efforts with 
presentations, handouts, reporting templates, one-pagers, and more. The efforts will lead to 
development of each community’s own local education codes which play a crucial role in the 
implementation of the Education Agreement. 
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Recommendation #36 
Description of Recommendation:  
In consultation with youth and Elders commencing in 2016, develop a suicide prevention strategy to 
address the continuing inter-generational suicide trauma experienced by children and youth in the 
remote NAN First Nation communities. The federal and provincial governments should fund the 
strategy development and implementation. 
 
Parties Named in Recommendation: Canada, Ontario, and NAN 
 
Status of Recommendation: Accepted/Complete 
 
Ontario Chief Coroner Response Code: 1 (Recommendation has been implemented)  
 
Actions Towards Implementation:  
Choose Life: NAN continues to work with NAN First Nations on the Choose Life program. Children 
and youth benefited from the funding provided to NAN First Nations and First Nation organizations. 
Many youths and students continue to access mental health supports and student well-being 
activities through Choose Life, for example, mental health professionals and services, and cultural 
and land-based programming. 

 
Over this reporting period, communities continued to reach out for support with applications for 
programming for their youth, in identifying the needs to support Life Promotion.  NAN Choose Life 
team has helped with Surge applications as well as supplements.  The majority of requests received 
have been to provide communication and education in identifying program areas such as Capacity 
building, youth empowerment and engagement, land-based programs that support cultural areas 
such regalia, spiritual gatherings, drumming and language, music, recreation and training for staff 
and youth.  There has been a shift in supporting youth for self identity through the past few AGM’s 
and the conference that NAN Choose Life hosted.  NAN Choose Life also received requests as 
positive relationships continue to flourish with capacity building, communication and peer-peer 
support for the Choose Life teams. 

 
In February 2025, Jordan’s Principle released an operational bulletin outlining updated application 
requirements. Since Choose Life falls under Jordan’s Principle, these updated requirements now 
apply to Choose Life applications as well.  As a result, large group applications will only be approved 
if they are directly linked to a specific service gap and include the name and date of birth of each 
youth under the age of 18. Consequently, several of NAN’s initiatives may no longer align with the 
updated funding parameters. 

  
These funding initiatives have been vital in supporting wraparound models that link student 
health and safety. Due to Jordan's Principles updated requirements, initiatives are now in 
jeopardy of being lost or severely impacted. 
 
Recommendation #40  
Description of Recommendation:  
In order to raise awareness among youth regarding issues relating to alcohol/substance misuse, 
through Health Canada, the Ministry of Health and Long-term Care, the Ministry of Finance, the 
Liquor Control Board of Ontario, and others, develop and deliver health promotion materials aimed at 
educating Indigenous youth on-reserve regarding the consequences of alcohol/substance misuse.  
 
Parties Named in Recommendation: Canada, Ontario, and NAN 
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Status of Recommendation: Accepted/In-Progress 
 
Ontario Chief Coroner Response Code: 1 (Recommendation has been implemented)  
 
Actions Towards Implementation:  
NAN, in collaboration with various working groups, has continued to develop and distribute alcohol 
and substance misuse prevention resources and health promotion materials. Our most recent 
resources are: 

 
Healthy Habits: Drug Use Prevention 
This resource was completed, printed, and made available for distribution during the 2024–2025 
fiscal year. This resource focuses on substance use prevention, offering clear information on various 
drugs and their effects. Its ongoing distribution supports NAN First Nation students, NAN schools 
and communities in making informed, safe choices on important health topics.  This resource has 
been distributed at NAN Education events and sent to NAN schools that requested it. 

 
Intergenerational Trauma Resource 
Nishnawbe Aski Nation (NAN) developed a youth-focused Health Promotional Resource on 
Intergenerational Trauma for students in grades 8–12. A professional with trauma expertise was 
retained to support research and content development, with a focus on the impacts of trauma on 
youth, families, and communities. The resource includes age-appropriate healing strategies rooted in 
cultural knowledge. 
 
A draft was reviewed by partners from education, health, and community sectors. Their feedback 
helped shape the content, tone, and design. A final draft was presented in March 2025 at the 
Partners Student Safety Working Group, where further input was received. Additional revisions are 
underway.  To ensure the resource reflects youth voices, NAN will engage students directly in the 
next phase. Finalization, printing, and distribution are planned for 2025–2026. 
 
Recommendation #44  
Description of Recommendation:  
In order to allow students and parents to make an informed choice regarding the school options 
available to them off-reserve, in consultation with First Nations education providers and public-school 
boards, develop a comprehensive information package, funded by Canada and Ontario, who will 
include the following information:  
 
i. description of schools, including curriculum, student base, and staffing;  
ii. limitations regarding programs offered, including the availability of academic stream courses;  
iii. accommodation arrangements while residing away from the home community;  
iv. travel allowances while residing away from the home community;  
v. after-school activities and recreational resources;  
vi. community supports;  
vii. availability of support for students with special needs;  
viii. other supports available, including guidance counsellors, nursing staff, social workers, mental 
health workers, alcohol/drug programs, addiction counsellors; and  
ix. contact information, including links to websites and videos, to provide easily accessible 
information to students, families and their communities 
 
Parties Named in Recommendation: Canada, Ontario, and NAN 
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Status of Recommendation: Accepted/In-Progress 
 
Ontario Chief Coroner Response Code: 1 (Recommendation has been implemented)  
 
Actions Towards Implementation:  
NAN has developed the School Options North website and directory workbook. This resource is 
available to any parent or youth wishing to research secondary schools across Ontario and make 
informed decisions based on their needs. 
 
The resource aims to build capacity in First Nation–operated schools to better support students 
transitioning between First Nation operated and provincially funded schools. It also seeks to enhance 
First Nation student well-being by increasing access to culturally relevant services, which can 
contribute to improved academic achievement and higher graduation rates. 
 
In addition, the workbook supports the re-engagement of students who have become disconnected 
from school and works to improve the safety of First Nation students who must leave their remote 
communities to attend high school off-reserve. 
 
NAN has also developed a series of Student Transition workbooks. The workbooks are a valuable 
resource to assist youth who are transitioning for their education in urban centers.  The 
comprehensive activity-based workbooks prepare students for the adjustment of living away from 
their home communities. To date, there are four additions to the series: Boarding Homes, Mental 
Health and Self Advocacy, Life in the City and Independent Living, and Harm Reduction Principles 
and Practices.  The activities found in each workbook edition help assist students for living 
independently and moving confidently around urban centers. 
 
Book #1 of the Student Transitions Workbook Series:  Boarding Homes 
This workbook focuses on boarding home student transitions with information on communicating with 
boarding parents, roles & responsibilities and other tips for academic success. This workbook will 
also assist boarding parents with providing a supportive home environment. 
 
Book #2 of Student Transitions Workbook Series:  Mental Health and Self-Advocacy 
This workbook focuses on supporting students living in boarding homes, offering guidance on self-
reflection regarding mental health, practical tips and tools for self-care, and strategies for self-
advocacy when they need support 
 
Book #3 of Student Transitions Workbook Series:  Life in the City and Independent Living 
This workbook focuses on boarding home student transitions with information on living independently 
and moving confidently around a city. The goal is to help prepare students for the challenges of 
going to high school away from home. 
 
Book #4 of Student Transitions Workbook Series:  Harm Reduction Principles and Practices 
Student Transition Workbook 4 on Harm Reduction has been developed.  This workbook focuses on 
preparing students for the challenges and obstacles they may encounter and provides strategies for 
coping with unpleasant and difficult situations.  Topics addressed in this workbook include: What is 
harm reduction? alcohol and drug use issues; overdose; suicide; smoking and vaping; gambling; 
sexual health; bullying, peer pressure, and wellness. 

 
Currently the Student Safety Working Group is constructing a Students’ Transitions Guide for all 4 
workbooks to assist Student Support Workers, teachers and parents in facilitating these resources. 
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In 2024–2025, NAN re-engaged the Student Safety Working Group (SSWG), bringing together 
education partners, Tribal Councils, district school boards, and support staff to collaboratively 
advance student safety initiatives. Three meetings were held (two in-person/hybrid and one virtual), 
focusing on harm reduction, student transitions, and supports for students living away from home. 
These discussions directly informed updates to the Continuity of Care APP, development of the 
Student Transitions Guide, and completion of the 4th Student Transition Workbook on Harm 
Reduction. 

The Student Safety Coordinator led 12 outreach activities, including career fairs and boarding home 
presentations, contributing to a safer and more supportive environment for First Nation students. The 
Student Safety Working Group (SSWG) also finalized its’ Terms of Reference to strengthen ongoing 
collaboration. 

Concurrently, NAN continued to promote the School Options North book and website, which provide 
accessible, comprehensive information for students and families on school choices, 
accommodations, supports, and services—directly supporting the goals of Recommendation #44. 

Key Impacts: 
⋅ Expanded awareness of off-reserve school options and student safety supports 
⋅ Strengthened coordination between all partners resulting in a more supportive environment 

for students 
⋅ Enhanced, culturally relevant resources to guide urban transitions 
⋅ Updated resources for student and family engagement in planning and decision-making 
⋅ Clear alignment with Recommendation #44 through accessible, user-focused tools and 

resources 
 

Recommendation #47 
Description of Recommendation:  
In order to ensure that consistent information is being provided to remote communities regarding 
education off-reserve and the issues raised at this inquest, organize a meeting to be attended by 
NAN community education representatives to discuss the following: 
i. expansion of the role of education counsellors to include secondary school;  
ii. importance of education counsellors attending schools off-reserve to observe the progress of 
students from remote First Nations communities;  
iii. purpose and importance of comprehensive assessments of students before leaving home 
communities; and  
iv. purpose and importance of information requested on student application forms.  
 
Parties Named in Recommendation: NAN  
 
Status of Recommendation: Accepted/Complete (requires ongoing work) 
 
Ontario Chief Coroner Response Code: 1 (Recommendation has been implemented)  
 
Actions Towards Implementation:  

• Due to the challenges created by the pandemic, many communities were locked down, and 
this recommendation was not able to be addressed during this time.  

• A gathering of community education counsellors has taken place but not recently. There is a 
need to revisit this recommendation to address current needs in 2025/2026 
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Recommendation #49 
Description of Recommendation: 
In order to provide students from First Nations communities in NAN Territory and their families with 
firsthand information regarding the community supports and opportunities that are available when 
they attend school in Thunder Bay, consult with other community partners to encourage and facilitate 
visits by those community partners to the NAN communities to speak and engage with students prior 
to their move to Thunder Bay. 
 
Parties Named in Recommendation:  Canada, Ontario, The City of Thunder Bay, NAN, NNEC, 
KO, DFCHS, MLC 
 
Status of Recommendation:  Accepted/ongoing   
 
Ontario Chief Coroner Response Code:  1 (Recommendation has been implemented) 
 
Actions Towards Implementation:  
With travel restrictions being lifted post Covid 19, NAN has undertaken travel through our EPP 
program to our First Nations communities to provide information regarding community supports and 
opportunities that are available to students while they are in Thunder Bay.  

 
The NAN Student Safety Coordinator has worked on the development of the community-building 
campaign in collaboration with the Inquest partners. One outcome has been the development of 
informative panels which are featured at the annual Wake the Giant Music Festival and student 
orientation events This September 2025, the Wake the Giant Music Festival will feature newly 
reprinted Education Panels. 

NAN continues to deliver Student Orientation events in Thunder Bay and Sioux Lookout. Designed to 
bring together community partners, the orientation welcomes students and showcases the programs 
and services available in the city—helping them learn about the opportunities around them, become 
more familiar with their new environment, and feel supported in their transition.  

Recommendation #50 
Description of Recommendation: 
In order to provide First Nations youth with a voice in regard to on-reserve policies and programs that 
will have an impact on their future, bring the Youth Voices Survey Summary (exhibit 150) to the 
attention of the NAN First Nations Chiefs, as well as a recommendation to create a youth council or 
youth leadership position in their communities to develop a strategic plan for addressing the 
challenges they face on a local level.  
 
Parties Named in Recommendation: NAN  
 
Status of Recommendation: Accepted/Completed  
 
Ontario Chief Coroner Response Code:  1 (Recommendation has been implemented)   
 
Actions Towards Implementation:   
The “Youth Voices Survey” and the creation of a youth council or a youth leadership position in the 
community was brought to the attention of the NAN Chiefs at the Emergency Special Chiefs 
Assembly in July 2017.  
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As of 2025 the recommendation to create a youth council or youth leadership position in their 
communities to develop a strategic plan for addressing the challenges they face on a local level 
needs to be revisited to ensure implementation progress. 
 
Recommendation #61 
Description of Recommendation: 
In order to gain efficiencies and avoid unnecessary duplication of resources and facilities, facilitate a 
working group of member education authorities to determine the means by which certain activities 
could be coordinated and resources could be shared. In particular, a working group should be struck 
to coordinate the work of the NNEC and KO Secondary Student Support Programs (“SSSP”) at 
DFCHS to ensure that their resources are used effectively and that similar practices and rules are 
followed with respect to all of the students attending DFCHS. 
 
Parties Named in Recommendation: NAN  
 
Status of Recommendation:  Rejected/Remains Rejected due to flaws  
 
Ontario Chief Coroner Response Code:  4A (Recommendation has been rejected)   
 
Actions Towards Implementation:   
NAN respects the autonomy of partner organizations to coordinate activities and resources for their 
students. 
 
Recommendation #76 
Description of Recommendation: 
In order to increase the number of quality boarding homes for First Nations students in Thunder Bay, 
in consultation with representatives from NNEC, KO, MLC, student support workers and long-term 
boarding parents, establish a working group that will:   
i. determine the appropriate level of funding for boarding parents; and   
ii. establish minimum expectations with respect to boarding parent’s responsibility to ensure 
students’ safety and well-being, attendance at school and academic success.   
 
Parties Named in Recommendation: Canada and NAN  
 
Status of Recommendation:  Accepted/Completed 
 
Ontario Chief Coroner Response Code:  1 (Recommendation has been implemented)   
 
Actions Towards Implementation:   
The goal of the report is to provide a basic standard for student boarding homes that must be met. 
The draft report is under revision and will be available upon approval. 
This report addresses boarding home standards, property codes, guardianship, student safety, 
student wellness, communication and best practices, and management and administration. The 
report will inform future work in establishing standards for Ontario boarding parents and boarding 
homes.  
 
In February 2020, an Ontario-Wide Boarding Home Review gathering was held in Thunder Bay to 
discuss matters related to best practices for boarding homes.   
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A Boarding Home Review Report and Student Accommodations and Services Report have been 
completed. Thes reports were sent to Executives December 2024 and currently, these reports are 
with the NAN Executives to best advocate the changes identified in the report.  
 
Recommendation #77 
Description of Recommendation: 
In order to enhance and standardize the procedure for the screening and approval of boarding 
homes for First Nations students attending school off-reserve, within 6 months of the date of this 
verdict, establish a working group including representatives from NNEC, KO, MLC, and other 
appropriate stakeholders to determine existing best practices and to consider: 
i. minimum standards for all boarding homes;   
ii. standardized screening and vetting of boarding home applicants, including:   
   a. monthly visits and scheduled inspections;   
   b. criminal record checks for all residents aged 18 years and over and updates of   criminal record 
checks on an annual basis;   
   c. mandatory completion of training, including first aid training and management and care of 
intoxicated students;   
   d. demonstration of financial stability;   
   e. standardized contract 
 
Parties Named in Recommendation:  Canada, NAN 
 
Status of Recommendation:  Accepted/Completed 
 
Ontario Chief Coroner Response Code:  1 (Recommendation has been implemented) 
 
Actions Towards Implementation: 
Recommendation is accepted and remains completed. See response to Recommendations 76 and 
81. 
 
Recommendation #81 
Description of Recommendation: 
In order to ensure the safety of all First Nation students while going to school on-reserve or off-
reserve, conduct annual training of all staff and boarding parents associated with First Nation 
schools with respect to:   
i. Recognition, management and care of intoxicated students;   
ii. Crisis intervention;   
iii. Suicide prevention; and   
iv. First aid, including cardiopulmonary resuscitation 
 
Parties Named in Recommendation:  NAN, NNEC, KO, DFCHS, and MLC   
 
Status of Recommendation:  Accepted/Complete   
 
Ontario Chief Coroner Response Code:  1 (Recommendation has been implemented)   
 
Actions Towards Implementation: 
NAN continues to engage in different opportunities to ensure staff and boarding home parents are 
trained to support students who may be dealing with a variety of challenges. This training includes 
Mental Health First Aid, training on Sexual Abuse Trauma, First Aid & CPR, and NAN On-Call 
student support worker Training.   



13 
 

 
The NAN Education Partnerships Program also offers training sessions for Boarding Home Parents 
to ensure the safety and well-being of students.   
 
NAN continues to engage in different opportunities to ensure staff and boarding home parents are 
trained to support students who may be dealing with a variety of challenges. The training offered to 
On Call Workers and Boarding Home Parents included: conflict resolution, situational awareness, 
harm reduction & Naloxone Safe Administration. Training sessions are offered by the NAN Education 
Partnerships Program with the goal of these sessions being to ensure the safety and well- being of 
NAN students. 
 
Choose Life program - Resolution 17/04: NAN Wide Life Promotion Strategy recognizes the 
epidemic of suicide amongst NAN First Nations people. Furthermore, it highlights the context through 
which NAN and Canada have been tasked with the responsibility of creating change.  The NAN 
Choose Life program focuses on preventing suicide and supporting at-risk youth to promote wholistic 
well-being.  
 
While it is clear the Choose Life program is creating change in communities and amongst the youth, 
there is still much that needs to be done. Between 2021-2023, there were over 25 youth aged 10-20 
that took their own life according to the NAN Crisis Team’s statistics.  The tools that will be shared at 
the NAN Suicide Awareness and Life Promotion conference will be done so using a NAN First 
Nations lens, recognizing the uniqueness of each First Nations community in the NAN region. 
 
NAN recognizes that accessibility and availability to services is often a detriment to NAN First 
Nations people seeking services due to remoteness. This extends to mental health and especially 
that of youth who are more vulnerable. Events like this conference are critical to providing Choose 
Life Coordinators resources to bring back to their communities, thereby developing greater capacity 
and helping to close those gaps. 
 
Due to changes announced by ISC in the Jordan’s Principle operational bulletin, 24-25 community 
applications began to see a hold up in approvals.  The 25-26 application season has not been 
assessed by ISC at this time and applications are being queued. 

Recommendation #87 
Description of Recommendation:  
In order to ensure continuity of care and increased prospect (where desired) of a return to Thunder 
Bay for those students who are sent back due to health and safety concerns, make all efforts to 
ensure that community supports, including a continuing education, health and mental health plan, 
are in place before sending a student back to his or her home community, Canada and Ontario 
should ensure that there is sufficient funding and resources in place for these support programs.  
 
Parties Named in Recommendation:  Canada, Ontario, NAN, NNEC, KO, DFCHS, MLC  

Status of Recommendation: Accepted/Complete  

Ontario Chief Coroner Response Code: 1 (Recommendation has been implemented)  
 
Actions Towards Implementation:  
The launch of the Continuity of Care APP and user demonstration was completed. Edits to content 
are currently underway. The app will include all holistic care services available for First Nation 
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students in any urban centre they are living in. The app will also be available to all individuals who 
support students.  

 
The NAN Student Safety Coordinator facilitates discussions with partners who are members of the 
NAN Student Safety Working group on best practices for student continuity of care. Additional 
student support is achieved through the Continuity of Care Forum which has been held annually 
since 2021.This Forum continues to focus on safety for all NAN First Nation Youth. 
 
The Seven Youth Inquest Continuity of Care Forum was held on February 19-20, 2025.  The theme 
for this Forum was “Valuing Connection and Honouring Culture to Ensure Seamless Care for our 
Youth”.  Key highlights included impactful presentations by keynote speakers and powerful 
discussions led by student panelists and Inquest families. 
 
Recommendation #90  
Description of Recommendation:  
In order for First Nations youth to have a voice regarding decisions relating to their education off-
reserve, and to ensure that there is accountability in decisions made regarding their education and 
well-being, NNEC, KO, and MLC, with the support of Canada and NAN, should consider creating a 
special seat on their Boards of Directors for a youth representative who is a student or former 
student of DFCHS or MLC under the age of 25. Canada should provide the funding for any costs 
associated with this position.  
 
Parties Named in Recommendation: Canada, NAN, NNEC, KO, DFCHS, and MLC  

Status of Recommendation:  Accepted/ongoing  

Ontario Chief Coroner Response Code: 1 (Recommendation has been implemented)  

Actions Towards Implementation:  
NAN and Canada support the partner First Nation organizations named to this recommendation, for 
the establishment of a special youth representative seat on their Board of Directors.  
 
Post-Covid 19 pandemic, returning to in-person learning has been extremely beneficial for First 
Nation Youth. A youth representative not only allows for the development of leadership skills but also 
provides a student voice and an increased opportunity to make decisions on their education and 
well-being. This initiative has been successful, although stable predictable funding is needed to 
continue maintaining these youth positions in each partner organization.  
 
Each NAN Oshkaatisak Council member holds their own portfolio, and they attend meetings in 
respect to the scope of their portfolio. Annually, every member is invited to all Chiefs Assemblies and 
Keewaywin Assemblies.  It is crucial to have a youth voice in these meetings as they bring a fresh 
new perspective for the next generation. In 2025 there will be 3 new members onboarded onto the 
Oshkaatisak Council. This is very important work, and members will continue to sit in these 
meetings, gatherings and assemblies and use their voice to foster positive change for the future. 
 
Recommendation #91 
Description of Recommendation: 
In order to ensure timely reporting of missing students and consistent practice among institutions 
when students are reported missing or during sudden death investigations, the City of Thunder Bay; 
TBPS; NAN; NAPS; NNEC; DFCHS; KO; and MLC should establish a working group to discuss best 
practices applicable to their respective roles pertaining to students from remote First Nations 
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communities attending secondary school in Thunder Bay (“Students”). The working group should 
consider:  
i. The need to ensure timely reporting to police of all missing person matters that involve a Student: 
The working group should review and revise current education authority policies and procedures in 
order to generate a consistent set of policies. In particular, the document entitled Missing Student 
Protocol Guide [Exhibit Number 133 at Tab 31] should be reviewed and revised with the benefit of 
information learned at the joint inquest to help generate a consistent set of policies and procedures. 
The revised set of policies and procedures once agreed upon, should be disseminated to - and 
adopted by – NNEC, KO and MLC. The revised procedures should include language that directs 
education authority employees to file a missing person report with the police as soon as any member 
of the education authority determines that a search needs to be undertaken for a student whose 
whereabouts are unknown;   
ii. Public awareness: The working group should discuss the implementation of a public information 
campaign emphasizing the importance of reporting missing person matters to police without delay;   
iii. Information Sheets: The working group should discuss the preparation of information forms for all 
Students to be stored with education authorities. The working group should also review the steps 
necessary to obtain appropriate consent to disseminate these individual forms to the police in the 
event that a missing person report is filed;   
iv. Social Media Search: The working group should consider how to utilize social media to assist in 
missing person searches and should designate roles and responsibilities for all parties accordingly;   
v. Press Releases: The working group should discuss approaches to press releases pertaining to 
any missing person matter that involves a Student. The working group should also discuss 
approaches to press releases in the event that a Student is found deceased. The working group 
should discuss the various circumstances that may influence when media releases should or should 
not go out. The working group should also discuss circumstances that may influence how a media 
release may need to be worded;  
vi. Best Practices for Interviews: The working group should discuss best practices to facilitate 
interviews of young people in exigent, non-criminal, circumstances. The working group should also 
discuss best practices to facilitate interviews in exigent, non-criminal, matters with individuals of any 
age who may be unfamiliar or uncomfortable dealing with individuals in positions of authority;   
vii. Internal Search Plans: The working group should ensure that appropriate participant institutions 
have an internal search plan that can be implemented if a Student goes missing. Without limiting the 
generality of what the internal plans may include:   

a. Internal search plans should identify pre-determined internal points of contact to act as 
information coordinators and liaisons to third parties in the event of a missing person search 
involving a visiting student;   
b. Internal search plans should set out a clear supervisory structure so that each institution is 
able to identify an individual(s) who will ensure that the internal search plan is properly 
executed;   
c. Internal search plans should set out how information will be provided to family members 
and will contain provisions that permit family members to identify third parties to act as their 
agents/advocates as they prefer. The plan should ensure that more than one individual can 
be designated by family members to receive information where necessary;   
d. Internal search plans should also set out how employees will share information externally 
with any other relevant institutions, political bodies or family members;   
e. All internal search plans should contemplate the possible arrival of community searchers 
and how to manage such volunteers. Internal search plans should explain best search 
practices for non-police searchers with particular emphasis on, among other things, evidence 
preservation;   
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viii. Global Search Plans: The working group should also ensure that each internal search plan 
dovetails into a larger global search plan that should be implemented by all participant institutions in 
the event that a Student goes missing:   

a. Global search plans should adopt pre-determined points of contact within each institution 
that are consistent with the internal search plans discussed above;   
b. Global search plans should include at least one Appendix that will contain a handout listing 
the best practices for community searchers discussed above. This document can be 
disseminated to community searchers as needed;   

ix. Missing person risk factors: The working group should share expertise on risk factors that may 
need to be considered when assessing the risk level in a missing person matter that involves a 
Student. The working group should create a list of risk factors that should be considered by all 
parties. The revised risk factors should be shared among participants and once agreed upon by all, 
imported into the forthcoming TBPS 2016 missing person procedure as well as all internal search 
plans;   
x. The working group should also review the revised TBPS missing person questionnaire that arises 
under the 2016 missing person policy and should consider what revisions, if any, should be made 
based on: (i) the expertise obtained by education authorities arising out of their own search efforts 
and (ii) information contained in search forms prepared by other police services that may be 
available by way of the Ontario Association of Chiefs of Police, including but not limited to, the 
Ontario Provincial Police;   
xi. Training: The working group should fix deadlines for completion of staff training on all issues as 
follows:   

a. Parties other than the TBPS should ensure that all staff are fully trained on revised 
procedures within 1-year from the completion of the working group deliverables; and   
b. TBPS will ensure that all of its members are trained on the forthcoming revised 2016 
missing person policy by December 31, 2016;   

xii. The working group should prepare an anonymized training case scenario based on evidence 
canvassed at, and lessons learned from, the joint inquest. The case scenario should be used to 
assist in training TBPS officers, education authority staff and NAPS officers to participate in 
investigations relating to Students which may involve:   

a. Civilian search teams;   
b. Alcohol or substance use;   
c. Reports made to police after the whereabouts of the subject individual have been unknown 
for a lengthy period of time;   
d. Interviews involving young people who may be reluctant to speak to police officers fearing 
that they may get in trouble or may be betraying the confidence of their friends; or   
e. Cultural and systemic barriers that may limit the fulsome disclosure of information to 
persons in positions of authority; and   

xiii. The working group should identify an appropriate external consultant to be hired to assist the 
TBPS (and any other interested organizations) to revise current training modules to ensure that 
curriculum covers cultural issues that are relevant to members of the Indigenous community in and 
around Thunder Bay and:  
 
Parties Named in Recommendation:  NAN, The City of Thunder Bay, TBPS, NAPS, NNEC, KO, 
DFCHS, and MLC   
 
Status of Recommendation:  Accepted/ongoing   
 
Ontario Chief Coroner Response Code:  1 (Recommendation has been implemented)   
 
Actions Towards Implementation:   
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In collaboration with a working group comprised of Inquest Partners and partnering organizations, a 
Missing Person Search Toolkit was completed. The “toolkit” outlines important information and 
actions that must be undertaken when a person presents themselves missing.  
 
NAN continues to work with the working group to review and discuss practices for locating missing 
students. The status of this subsection is complete.   
 
A Media Launch for the “Am I Missing Campaign” was created by the working group in the spring of 
2018. The postcard strives to increase awareness of the importance of reporting a missing person to 
the police without delay. This resource was translated into Ojibwe, Cree, and Oji-Cree and 
distributed throughout the NAN communities.   
 
Parties named to the Recommendation have shared the cost of this campaign.   
 
In 2020 a second set of postcards was developed along with a media campaign that focused on the 
importance of reporting a missing person.  
 
In 2021, to promote greater awareness of the “Am I Missing?” campaign, the Dryden and Sioux 
Lookout areas partnered with Nishnawbe Aski Police Service, Ontario Provincial Police and other 
partners. The status of this subsection is complete.   
 
A guide was also developed on “Missing Persons & Social Media: Limiting Misinformation & 
Protecting the Privacy of Missing Persons by the Thunder Bay Police Services. This guide is located 
on the Thunder Bay Police Services website and continues to be utilized by the First Nation 
Partners.   
 
Risk factors have been identified by the working group during the development of the Missing 
Persons Questionnaire. As these risk factors originate from the Thunder Bay Police Services Missing 
Person Policy, this information was shared with the working group as a reference.  
 
The Thunder Bay Police Services Missing Person Questionnaire has been finalized by the working 
group.   
 
NAN continues to distribute the Missing Persons Toolkit and the “Am I Missing” postcard at various 
events and when requested by external partners and communities.  Moving forward, NAN will 
undertake a review of the Toolkit document and update as needed. 
 
Recommendation #94 
Description of Recommendation: 
Create a joint protocol translated in Cree, Ojibway, and Oji-Cree for distribution to community search 
teams explaining best search practices for non-police searchers with particular emphasis on:  

i. safety considerations for community searchers;   
ii. evidence preservation;   
iii. importance of communication/debriefing with assigned liaison officer; and   
iv. issues relating to private property.  

 
Parties Named in Recommendation: Thunder Bay Police Services and NAN  
 
Status of Recommendation:  Accepted/ongoing  
 
Ontario Chief Coroner Response Code: 1 (Recommendation has been implemented)  



18 
 

 
Actions Towards Implementation:   
The “Best Practices for Non-Police Community Volunteer Searchers” jointly developed by NAN and 
the Thunder Bay Police Service was compiled into a document distributed to NAN communities. 
 
Going forward, NAN will revisit the document and update as needed. 
 
Recommendation #114 
Description of Recommendation: 
Consultations should occur between the City of Thunder Bay through the Thunder Bay Drug 
Strategy, the TBPSB, Health Canada, the Ministries of Health and Long-term Care and Child and 
Youth Services, the Northwest Local Health Integration Network (“NWLHIN”), EMS, the Thunder Bay 
Regional Health Sciences Centre (“TBRHSC”), NAN, NNEC, KO, Shibogama, Independent First 
Nations Alliance (“IFNA”) and MLC in order to develop of an alternative facility for intoxicated Youth, 
including remote First Nation students who cannot return home until their intoxication level has 
subsided. Such an alternative facility could include a shelter or detox unit, open to Youth who are 25 
years or younger, with appropriately trained staff.   
 
Parties Named in Recommendation:  Canada, Ontario, The City of Thunder Bay, NAN, NNEC, 
KO, and MLC   
 
Status of Recommendation:  Accepted/ongoing   
 
Ontario Chief Coroner Response Code:  1 (Recommendation has been implemented)   
 
Actions Towards Implementation:   
The First Nation Inquest Partners have reported that the Northern Nishnawbe Education Council 
(NNEC) and Matawa Safe Sober Sites are successful initiatives and extremely beneficial in 
supporting students.  Proper staffing of these facilities remains a critical need, including having 
nurses on-site to maintain proper delivery of services.  
 
In response to the February 2025 Jordan’s Principle Operational Bulletin guidelines changes and the 
possible impact to funding, education partners (e.g., NNEC, MECC, KOBE) have warned that 
disruptions to JP/CL would result in significant cuts to critical student supports, including those related 
to mental wellness, addiction, and student safety. 

Jordan’s Principle and Choose Life have filled urgent funding gaps in implementing Seven Youth 
Inquest recommendations, but they are short-term, inadequate, and unstable sources of funding. A 
dedicated, SYI-specific funding stream is essential to honour the Inquest recommendations, ensure 
ongoing and enhanced student safety, and uphold the rights and futures of First Nations students. 

 
Recommendation #116 
Description of Recommendation: 
In order to increase public awareness in the City of Thunder Bay regarding the issues raised during 
this Inquest, including the obstacles and challenges faced by First Nations students from remote 
communities who are residing in Thunder Bay, the City should work with First Nations expertise to 
develop a local and social media campaign as well as a public forum which highlights and 
addresses:   

i. The obstacles and challenges faced by First Nations students in Thunder Bay;   
ii. The health and social issues often experienced by First Nations students in Thunder Bay;   
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iii. The subject of this Inquest through a discussion of the various roles and responsibilities of 
community partners and members of the community in assisting First Nations students in 
Thunder Bay;   
iv. The current misconceptions relating to First Nations students from remote communities 
who are residing in Thunder Bay;   
v. Racism experienced by First Nations students in Thunder Bay; and   
vi. Facilitates discussion regarding how to address and report racism towards First Nations 
students in Thunder Bay   

 
Parties Named in Recommendation:  The City of Thunder Bay, NAN, DFCHS, and MLC   
 
Status of Recommendation:  Accepted/ongoing 
 
Ontario Chief Coroner Response Code:  1 (Recommendation has been implemented)   
 
Actions Towards Implementation:   
NAN collaborates with First Nation Inquest Partners and the various working groups to establish 
processes for moving forward with challenges arising, misconceptions, health, and social issues 
including racism towards First Nation students.   
 
The “Dear Thunder Bay” initiative came to fruition during this time.  This initiative targets the 
anonymous voice of our students encouraging them to give voice to their personal ideas, thoughts, 
fears, and goals while attending school in Thunder Bay.  
 
During the 2021-2022 school year, NAN worked with the First Nation Partners to launch 
Recommendation #116, “Dear Thunder Bay Campaign”. Progress was slow during this time due to 
the global pandemic, but this initiative was finally launched on April 4th, 2022.  
 
The Campaign was very successful at the community level as it demonstrated students’ dreams, 
hopes and aspirations. Challenges and barriers were brought to the forefront within this campaign 
with the hope that community partners would take action to ensure a better future for students within 
the city.   
 
The Community Building campaign panel initiative seeks to end the stigma and racism towards First 
Nation children, youth, and people. This campaign incorporates art and offers a message that sheds 
light on the many challenges and misconceptions related to First Nation people. The Campaign, thus 
far, has been incredibly successful, with multiple locations reaching out to NAN to request the panels 
be set up at their event. There have been many requests for the panels to be set up at schools from 
the three catchment areas of Thunder Bay, Sioux Lookout and Timmins.   
 
The Seven Youth Inquest Recommendation 126 is focused on support for students experiencing 
racism. The Community Building Campaign panels deliver information and seek to educate the 
public on the challenges and barriers faced by First Nation people.  This campaign also supports the 
Dennis Franklin Cromarty High School Wake the Giant Festival and the Indigenous Culture and 
Inclusivity Training that was launched during this time.   

 
Additional information panels will be added to include community education from the Inclusivity 
training that was developed. 
 
In December 2021 the city of Thunder Bay supported the publishing of the Thunder Bay Anti-Racism 
& Inclusion Accord. This accord acknowledges that racism threatens the welfare of all community 
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members. And acknowledges that, in particular, racism targeting the city’s Indigenous community is 
an urgent issue. A future review of this guide was planned for 2024 to ensure that it is still relevant, 
serves members and community at large. Implementation of this accord in 2025 remains a focus for 
the City of Thunder Bay. 
 
Recommendation #137 
Description of Recommendation: 
In order to improve the health outcomes of First Nations youth, we support and endorse 
Recommendations 18 through 20 of the Truth and Reconciliation Commission’s Calls to Action that:   
 
i. call upon the federal, provincial, territorial, and Aboriginal governments to acknowledge that the 
current state of Aboriginal health in Canada is a direct result of previous Canadian government 
policies, including residential schools, and to recognize and implement the health-care rights of 
Aboriginal people as identified in international law, constitutional law, and under the Treaties 
(CTA#18);   
ii. call upon the federal government, in consultation with Aboriginal peoples, to establish measurable 
goals to identify and close the gaps in health outcomes between Aboriginal and non-Aboriginal 
communities, and to publish annual progress reports and assess long-term trends. Such efforts 
would focus on indicators such as infant mortality, maternal health, suicide, mental health, 
addictions, life expectancy, birth rates, infant and child health issues, chronic diseases, illness and 
injury incidence, and the availability of appropriate health services (CTA#19); and   
iii. in order to address the jurisdictional disputes concerning Aboriginal people who do not reside on 
reserves, call upon the federal government to recognize, respect, and address the distinct health 
needs of the Métis, Inuit, and off-reserve Aboriginal peoples (CTA#20).   
 
Parties Named in Recommendation: Canada, Ontario and NAN  
 
Status of Recommendation:  Accepted/In Progress   
 
Ontario Chief Coroner Response Code:  1 (Recommendation has been implemented)   
 
Actions Towards Implementation:  
The Health Human Resource Working Group was the most active as the pandemic exposed major 
gaps in public health capacity, clinical preparation, and recruitment. In addition, governance models 
were explored and adapted to the unique features and infrastructure of the NAN territory.   
 
A review of global Indigenous public health models was also undertaken and integrated into the 
development of the NAN Health Entity (working title HC). The governance model has youth 
prominently featured in an advisory role. 
 
NAN continues to advance meaningful and community-led change across the territory.  Over the 
past year the focus has been on strengthening relationships, gathering community input, and 
building the foundations for a transformed health system that is accountable, sustainable and 
grounded in self-determination. 
 
In June 2024, a Mental Health Summit was held with over 200 community representatives in 
attendance.  The dialogue and priorities shared at this Summit were translated into a suite of tools 
and frameworks that now guide regional policy planning and service design.  The Frameworks and 
tools include:   
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The NAN Regional Mental Health Framework, which outlines a holistic, community-led approach to 
wellness. 
 
The Suicide Prevention Framework, grounded in life promotion and cultural safety. 
 
The Addictions Recovery Framework, which addresses root causes rather than symptoms. 
 
A series of frontline tools such as the Suicide Risk Assessment Guide, Safe People/Safe Spaces 
Program, Grief Peer Support Guide, and Reclaiming Community Roles and Responsibilities Toolkit. 
 
Recommendation #143 
Description of Recommendation:  
All organizations that receive recommendations should prepare an annual report following up on the 
recommendations that:   

i. Indicates whether each recommendation is (a) accepted, (b) accepted in part, or (c) 
rejected;   
ii. Provides an explanation for any recommendations that are not accepted in whole or in part 
and indicates an alternative approach to achieve the same aim;   
iii. Indicates, for all recommendations that are accepted, whether implementation is (a) 
pending, (b) in progress, or (c) complete;   
iv. Provides a detailed update regarding the steps that have been taken and are planned with 
respect to the implementation of the accepted recommendations;   
v. Is sent by email to any person who requests to receive a copy; and   
vi. Is prepared each year for delivery at 10 a.m. on the anniversary date of the release of the 
inquest recommendations (until the party has provided an annual report indicating that all of 
the recommendations it received have either been rejected or implemented)   

  
Parties Named in Recommendation:  Canada, Ontario, The City of Thunder Bay, TBPS, NAPS, 
NAN, NNEC, KO, DFCHS, MLC, LCBO, P.A.R.T.Y. Program of Thunder Bay and the Office of the 
Chief Coroner   
  
Status of Recommendation:  Accepted/ongoing on an annual basis   
  
Ontario Chief Coroner Response Code:  1 (Recommendation has been implemented)  
  
Actions Towards Implementation:   
The Parties named to the Inquest continue to submit annual reports each year.  Copies of these 
reports are posted on the NAN website and will continue to be posted until each respective Inquest 
Party has provided an annual report indicating that all of the recommendations it received have 
either been rejected or implemented. 
 
Recommendation #144 
Description of Recommendation:  
The organizations receiving recommendations should endeavour to agree on a process whereby the 
annual reports will be posted in a central location on the internet (e.g. on a website of one of the 
organizations). Acknowledging that the First Nations parties who receive recommendations have 
limited resources, those parties should prioritize actual actions responding to recommendations over 
reporting on those actions and should only be expected to provide annual reports if they have the 
resources to do so.   
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Parties Named in Recommendation:  Canada, Ontario, The City of Thunder Bay, TBPS, NAPS, 
NAN, NNEC, KO, DFCHS, MLC, LCBO, P.A.R.T.Y. Program of Thunder Bay and the Office of the 
Chief Coroner   
 
Status of Recommendation:  Accepted/Complete   
 
Ontario Chief Coroner Response Code:  1 (Recommendation has been implemented)   
 
Actions Towards Implementation:   
The Inquest partners have agreed to submit their completed annual reports each year to NAN, on 
the anniversary date as set out in the Inquest Recommendations document. NAN continues to 
ensure that all partner reports are posted and available on the NAN website. 
 
Recommendation #145   
Description of Recommendation:   
Organizations that accept recommendations should revise their current policies to reflect new tasks 
and procedures.   
 
Parties Names in Recommendation:  Canada, Ontario, The City of Thunder Bay, TBPS, NAPS, 
NAN, NNEC, KO, DFCHS, MLC, LCBO, P.A.R.T.Y Program of Thunder Bay and the Office of the 
Chief Coroner  
 
Status of Recommendation:  Accepted/ongoing  
 
Actions Towards Implementation:   
NAN accepts the recommendation that organizations should revise their current policies to reflect 
new tasks and procedures. To adhere to this recommendation, NAN along with the First Nation 
Partners, meet regularly to discuss progress in the implementation of the recommendations, identify 
barriers and challenges and set out strategic approaches for undertaking the necessary work to 
complete these new tasks and procedures.   
 
The work of rebooting of the SYI Task Teams which began in 2025, has the goal of ensuring clarity 
for the important work to be planned and implemented with all our SYI partners going forward. 
Through these efforts, significant progress was made toward completing a series of updated 
workplans for each of the three SYI Task Teams: Student Wellbeing, Program Services and 
Funding, and Infrastructure. It is intended that these workplans will address, as needed, revisions to 
current polices to reflect new tasks and procedures. 
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OCC RESPONSE CODES 

 

 
 

Response Code 
 
  

Response Legend 

1 
 

The recommendation has been implemented 

1A 
 

Recommendations will be implemented 

1B 
 

An alternate recommendation has been implemented 

2 
 

Under consideration 

3 
 

Unresolved issues 

4 
 

Rejected 

4A 
 

Rejected due to flaws 

4B 
 

Rejected due to lack of resources 

5 
 

Not applicable to agency-assigned 

6 
 

No response 

7 
 

Unable to evaluate 

8 
 

Content or intent of recommendation is already in place 
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Organizations Requested to Respond to Jury Recommendations 
Seven First Nations Youths Inquest Q2016-26 

(Jethro Anderson, Reggie Bushie, Robyn Harper, Kyle Morrisseau, Paul Panacheese, 
Curran Strang & Jordan Wabasse) 

 
Canada (Indigenous Services Canada)  

 
Ontario 

 
City of Thunder Bay 

 
 Dennis Franklin Cromarty High School (DFCHS)  

 
Health Canada 

 
 Keewaytinook Okimakanak (KO) 

 
 Liquor Control Board of Ontario (LCBO)  

 
Matawa Education and Care Centre (MECC)  

 
Nishnawbe Aski Nation (NAN)  

 
Nishnawbe Aski Police Service (NAPS)  

 
Northern Nishnawbe Education Council (NNEC) 

 
 Office of the Chief Coroner Ontario (Ministry of Indigenous Relations and 

Reconciliation)  
 

P.A.R.T.Y. Program of Thunder Bay 
 

 Thunder Bay Police Service (TBPS) 
 
 
 

 

 
 
 
 
 
 

 
 


